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This PDF update is sized to fit over the existing notice on your poster. Print 
the PDF (for best results, choose "No scaling" or "Actual size" on your printer's 
settings). Simply cut it out following the dotted lines and then fit the updated 
poster over the existing notice with your choice of application. Posting this update 
now will guarantee your compliance with the most up-to-date labor laws.

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer. 
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly 
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is for 
informational purposes only and should not take the place of formal training.

Cut It Fit ItPrint It

If you have questions about this update or any other update, please contact us at 
ecompliance@laborlawcenter.com or call 1-800-745-9970.

Thank you for choosing the e-Compliance™ Plan to guarantee your compliance!



DISCRIMINATION

If you are an employee, or an applicant for employment, and feel that because of race, 
color, religion, national origin, disability, age, sex or genetic information you have been 
discriminated against with respect to:

Qualifications, hire, discharge, recall, layoff, promotion, transfer, compensation, 
conditions, terms, privileges or responsibilities of employment, or sexual harassment, 
and wish to file or discuss the filing of a complaint contact:

Office of the Oklahoma Attorney General
Office of Civil Rights Enforcement

313 N.E. 21st Street
Oklahoma City, Oklahoma 73105

Oklahoma City Office: (405) 521-3921
Tulsa Office: (918) 581-2342

Website: www.oag.ok.gov
Email: ocre.complaints@oag.ok.gov

Contacting the Office of Civil Rights Enforcement does not conflict with or affect  
any other rights you may have, including any appeal procedures you may have through 
the Oklahoma Merit Protection or any internal grievance procedures you may have 
through your employer. However, an Employment Discrimination Complaint must 
be filed with the Office of Civil Rights Enforcement within 180 days after the alleged 
discriminatory act(s).
1 Title 25, Oklahoma Statutes, Section 1302
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