ComplianceT'V' Update Printing Instructions

Print It Fit It

This PDF update is sized to fit over the existing notice on your poster. Print

the PDF (for best results, choose "No scaling" or "Actual size" on your printer's
settings). Simply cut it out following the dotted lines and then fit the updated
poster over the existing notice with your choice of application. Posting this update
now will guarantee your compliance with the most up-to-date labor laws.

If you have questions about this update or any other update, please contact us at
ecompliance@laborlawcenter.com or call 1-800-745-9970.

Thank you for choosing the e-Compliance™ Plan to guarantee your compliance!

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer.
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is for
informational purposes only and should not take the place of formal training.

% LaborLawCenter For additional assistance with printing or any other e-Compliance™ issues
© 2018 LaborLawCenter, Inc. All rights reserved. please call 1-800-745-9970 or visit, www.LaborLawCenter.com



To Employees:

« Your Employer is registered with the Florida Department of
Revenue as an employer who is liable under the Florida
Reemployment Assistance Law. This means that You, as employees,
are covered by the Reemployment Assistance Program, formerly
known as Unemployment Compensation Program.

- Reemployment assistance taxes finance the benefits paid
to eligible unemployed workers. Those taxes are paid by
your employer and, by law, cannot be deducted from
employee’s wages.

« You may be eligible to receive reemployment assistance benefits
if you meet the following requirements:

1. You must be totally or partially unemployed through no fault
of your own.

. You must apply for benefits at https://connect.myflorida.com.

. You must register for work at www.employflorida.com.

. You must have a history of sufficient employment and wages.

. You must be Able to work and Available for work.

- You may file a claim for partial unemployment for any week you
work less than full time due to lack of work if your wages during
that week are less than your weekly benefit amount.
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« You must report all earnings while claiming benefits. Failuretodo
so is a third-degree felony with a maximum penalty of 5 years 1
imprisonment and a $5,000 fine. I
« Discharges related to misconduct connected with work may result :
in disqualification with a penalty period AND remain in effect until
a set amount of wages have been earned with new employment. 1
« Voluntarily quitting a job without good cause attributable to the :
employer may result in disqualification until a set amount of |
wages have been earned with new employment. I
- If you have any questions regarding reemployment assistance !
benefits, contact the Department of Economic Opportunity, :
Reemployment Assistance Program at: I
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Department of Economic
Opportunity Division of Workforce Services
Reemployment Assistance Program
1-800-204-2418
5 www.floridajobs.org
s This notice must be posted in accordance

with Section 443.151(1) Florida Statutes,

FI.OI!ID: of the Florida Reemployment Assistance Program Law. RT-83
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