@mpliance“" Update Printing Instructions

Print It

This PDF update is sized to fit over the existing notice on your poster. Print the PDF (for best
results, choose "No Scaling" on your printer's settings). Simply cut it out following the dotted
lines and then fit the updated poster over the existing notice with your choice of application.
Posting this update now will guarantee your compliance with the most up-to-date labor laws.

Popular Application Choices: Don't Want to Cut it?

Tape Simply display the printed update
Staple next to your labor law poster and

Glue remain compliant. No need to cut
Label Maker it and fit it.

If you have questions about this update or any other update, please contact us at
ecompliance@laborlawcenter.com or call 888-745-9980.

Thank you for choosing the e-Compliance™ Membership to guarantee your compliance!

Want the poster and not a print-out?

Check out our Compliance Protection Plan™. Anytime a mandatory update
occurs, we ship a new Complete State & Federal Poster to replace your
existing one at no additional cost. Only pay a one-time service fee upfront.
Your compliance is guaranteed, just like e-Compliance™.

For more information about this compliance option, please visit
www.LaborLawCenter.com or call 800-745-9970.

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer. LaborLawCenter,
Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly recommended that you consult with a legal
advisor for your specific situation. The content on the poster(s) is for informational purposes only and should not take the place of
formal training.

% LaborLawCenter For additional assistance with printing or any other e-Compliance™ issues
© 2014 LaborLawCenter, Inc. All rights reserved. please call 1-888-745-9980 or visit, www.LaborLawCenter.com
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FLORIDA LAW PROHIBITS DISCRIMINATION BASED ON:
RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN, DISABILITY,
AGE, PREGNANCY OR MARITAL STATUS
WHAT IS COVERED UNDER THE LAW:
*« EMPLOYMENT « PUBLIC ACCOMMODATIONS
« RETALIATION AFTER FILING A CLAIM
o STATE EMPLOYEE WHISTLE-BLOWER RETALIATION
Ifyou feel that you have been discriminated against, visit our web site or call us!

FLORIDA COMMISSION ON HUMAN RELATIONS
4075 Esplanade Way, Suite 110
Tallahassee, Florida 32399 | http://FCHR.state.fl.us
Phone: (850) 488-7082 Voice Messaging: 1-800-342-8170

LA LEY DE LA FLORIDA PROHIBE DISCRIMINACION BASADA EN:
RAZA, COLOR, RELIGION, SEXO, ORIGEN NACIONAL,
INCAPACIDAD, EDAD, EMBARAZO, O ESTADO CIVIL

LO QUE ESTA CUBIERTO BAJO LA LEY:
« EMPLEO « LUGARES DE ACOMODO PUBLICO
_ « ACCION VENGATIVA DESPUES DE PRESENTAR UNA QUEJA
+ ACCION VENGATIVA EN CONTRA DE UN TRABAJOR PUBLICO, DESPUES DE
PRESENTAR UNA QUEJA BAJO LA LEY DE “SOPLON" (WHISTLE-BLOWER)
iSi usted siente que ha sido discrminado; visite nuestra pdgina web o llamenos!
LA COMISION DE RELACIONES HUMANAS DE LA FLORIDA
4075 Esplanade Way, Suite 110
Tallahassee, Florida 32399 | http://FCHR.state.fl.us
Teléfono: (850) 488-7082 Correo de Voz: 1-800-342-8170
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