ComplianceT'V' Update Printing Instructions

Print It Post It

The revised notice has been resized. The PDF update will not fit over the existing
notice. To continue your compliance, simply print the update and post it next to
your labor law poster.

Important Note:

We do our best to always fit revised notices over your labor law posters.
New content was added to this notice which required it to be resized.
This was done to maintain readability and compliance.

If you have questions about this update or any other update, please contact us at
ecompliance@laborlawcenter.com or call 1-800-745-9970.

Thank you for choosing the e-Compliance™ Plan to guarantee your compliance!

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer.
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is for
informational purposes only and should not take the place of formal training.

% LaborLawCenter For additional assistance with printing or any other e-Compliance™ issues
© 2018 LaborLawCenter, Inc. All rights reserved. please call 1-800-745-9970 or visit, www.LaborLawCenter.com



@ NOTICE TO WORKERS

YOU HAVE THE RIGHT TO BE:

m Properly classified as an employee or an independent contractor
m Paid accurately and timely for the services you perform

There are resources available to you if you believe you are being subject to improper
classification or inaccurate payment practices by your employer. For more information,
go to WorkRight.cdle.co.

Employers are required to follow the law when paying hourly wages, overtime, and properly
covering you for unemployment insurance and workers’ compensation purposes. As a
worker, you have certain rights as an employee vs. independent contractor.

Improper classification (often called misclassification) of employees as independent
contractors and other labor law violations create many problems, both for law-abiding
businesses and for workers in Colorado.

If you believe you have been improperly classified as an independent contractor and
are really performing duties that fit the criteria of an employee, visit colorado.gov/cdle/
TipForm, or call us at 303-318-9100 and select Option 4. To be classified as an employee,
you must meet the criteria in Colorado Revised Statute 8-70-115. You can read the law
online and find out more at coloradoui.gov/ProperClassification.

As an employee, you are entitled to unemployment insurance benefits if you
become unemployed through no fault of your own. Your employer contributes to
unemployment insurance and cannot deduct this from your wages.

If you become unemployed and wish to file for unemployment insurance benefits, go to
coloradoui.gov and click on File a Claim. If your hours of work and pay are reduced, you
may be entitled to partial unemployment benefits.

If you cannot access a computer, call one of the following numbers: 303-318-9000
(Denver-metro area) or 1-800-388-5515 (outside Denver-metro area); hearing
impaired 303-318-9016 (TDD Denver-metro area) or 1-800-894-7730 (TDD outside
Denver-metro area).

EMPLOYERS ARE REQUIRED BY LAW TO POST THIS NOTICE

Colorado Employment Security Act, 8-74-101(2);
Regulations Concerning Employment Security 7.3.1 through 7.3.5
Employers can download copies of this poster at coloradoui.gov/employer,
then click on Forms / Publications.
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@ AviSO A LOS TRABAJADORES

USTED TIENE EL DERECHO DE:

B Estar correctamente clasificado como un empleado o un contratista independiente.

m Ser pagado correctamente y puntualmente por los servicios que realiza.

Hay recursos disponibles para usted si cree que esta sujeto a una clasificaciéon incorrecta o
practicas de pago incorrectas por parte de su empleador. Para obtener mas informacion, visite
WorkRight.cdle.co.

Los empleadores estan obligados a cumplir con la ley al pagar salarios por hora, horas extras,
y que lo cubra adecuadamente para propésitos del seguro de desempleo y compensacién de
trabajadores. Como trabajador usted tiene ciertos derechos, sea como empleado o contratista
independiente.

La clasificacion incorrecta de los empleados como contratistas independientes y otras
violaciones de la ley laboral crean muchos problemas, tanto para las empresas que respetan la
ley y para los trabajadores en Colorado.

Si cree que ha sido clasificado incorrectamente como un contratista independiente y
realmente estd desempeinando labores que encajan con los criterios de un empleado, visite
colorado.gov/cdle/TipForm, o lldmenos al 303-318-9100 y presione la Opcién 4. Para ser
clasificado como empleado, debe cumplir con el criterio del Estatuto Revisado de Colorado
(Colorado Revised Statute) 8-70-115. Puede leer la ley en linea (sélo en inglés) y obtener mas
informacion en coloradoui.gov/ProperClassification.

Como empleado, usted tiene derecho a beneficios de seguro de desempleo al quedar sin
empleo, y sin que haya sido su culpa. Su empleador contribuye al seguro de desempleo y
no puede deducirlo de su salario.

Si se queda sin empleo y desea solicitar beneficios de seguro de desempleo, vaya a
coloradoui.gov y haga clic en File a Claim. Si sus horas de trabajo y sueldo han sido
reducidas, usted puede tener derecho a beneficios parciales de desempleo.

Si no puede acceder a una computadora, llame a uno de los siguientes numeros:
303-318-9333 (area metropolitana de Denver) o al 1-866-422-0402 (fuera del d&rea
metropolitana de Denver); personas con dificultades auditivas 303-318-9016 (TDD Denver-
metro area) o al 1-800-894-7730 (TDD fuera del drea de Denver-metro).

POR LEY EL EMPLEADOR ESTA OBLIGADO A PUBLICAR ESTE AVISO

Colorado Employment Security Act (Ley de Seguridad de Empleo de Colorado), 8-74-101 (2);
Regulations Concerning Employment Security (Reglamentos Relativos a la Seguridad de Empleo), 7.3.1a 7.3.5

Los empleadores pueden descargar copias de este poster en coloradoui.gov/employer,
luego hacer clic en Forms / Publications.
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